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CHAIR OF TRUSTEES – KESWICK MUSEUM
An opportunity to help shape the future of an independent museum at the heart of Keswick
Location: 	Keswick / Online
Role: 		Voluntary Trustee, (unpaid, reasonable expenses covered)
Term: 		Four years, renewable once
Commitment: 	Approximately 6-8 hours per month in addition to five Board meetings a year, a full-day annual away day and monthly meetings with the Museum Manager and staff as required.

About the Role
Keswick Museum is a vibrant independent museum dedicated to preserving and sharing our town and its surrounding parishes rich history and culture. As an independent charity, we rely entirely on our dedicated team, visitors, and donors to keep our doors open and our stories alive. 
We are now entering an exciting new chapter and are actively developing our visitor offer, with the ambition of growing our audience and increasing sustainable income, while continuing to build on the museum's important role within the local community.
We are looking for an inspirational Chair of Trustees to lead our Board and help shape this next stage of the museum's development.
This is an opportunity for someone who can combine strategic thinking and good governance with enthusiasm, curiosity and a genuine interest in Keswick and its communities. You do not need to live in Keswick but it would be helpful if you were within travelling distance.
As Chair you will: 
· Provide effective and supportive leadership to the Board of Trustees, helping it work collectively and strategically.
· Work constructively with the Museum Manager, providing appropriate support, challenge and oversight while respecting the distinction between governance and day-to-day management.
· Help the Board develop and deliver a sustainable future for the museum.
· Ensure strong financial oversight and good governance, including compliance with charity law and regulatory requirements.
· Help develop the museum's fundraising and income-generating opportunities by building relationships and opening doors where appropriate.
· Act as an enthusiastic ambassador for Keswick Museum within the local community, the heritage sector and beyond.
· Encourage an inclusive, collaborative and forward-looking approach across the Board and the wider organisation.

What we are looking for: 
· Proven leadership experience at a senior or Board level.
· The ability to think strategically, make sound judgements and help others work towards a shared vision.
· Experience of developing an organisation, growing audiences or customers, generating income and developing partnerships would be particularly valuable.
· Excellent communication and interpersonal skills, with the ability to listen, encourage, challenge and bring people together.
· An enthusiasm for Keswick and the surrounding area, its heritage and its communities, and a belief in the contribution an independent museum can make to the town's future.
· A collaborative approach and the time and commitment to engage positively with fellow Trustees and the Museum Manager.

Previous experience of working in a museum or heritage organisation is welcome, but is not essential. We are particularly interested in what you can bring to the role and to the future development of Keswick Museum.

How to Apply:
To apply please send your cv and a covering letter to trustees@keswickmuseum.org.uk. 
For more details or an application pack, please visit Keswick Museum or email trustees@keswickmuseum.org.uk.

If you would like an informal, confidential chat about the role before applying, please contact,
Ruth McCooey, Trustee 
017687 73263
trustees@keswickmuseum.org.uk


Closing Date: 31 October 2026
Keswick Museum is committed to building a diverse and inclusive Board and welcomes applications from people from all backgrounds and communities.



image1.png




